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RBML Whistleblower Policy 

Foreword 

Reliance BP Mobility Limited (RBML) is committed to conducting the affairs of 

its constituents in a fair and transparent manner by adopting highest standards 

of professionalism, honesty and integrity, including in accordance with all applicable 

laws and regulations. Towards this, the Company has adopted the RIL "Code of 

Conduct" which lays down the principles and standards that should govern the 

actions of the Company and its employees. 

Employees are required to report actual or suspected violations of applicable laws and 

regulations and the Code of Conduct, and the company has an obligation to ensure that 

there is a procedure in place to enable the reporting of such violations. 

1. Scope and Exclusions

1.1 This Whistle-blower Policy (the "Policy") sets out the procedure to be 

followed when making a disclosure. 

1.2 This Policy applies to all Employees and Directors regardless of their 

location. Violations will result in appropriate disciplinary action. The 

employees are required to familiarize themselves with this Policy, and 

seek advice from the Chief Human Resources Officer (CHRO) of RBML 

if any questions arise 

2. Terms and Definitions

2.1 "Audit Committee" means the committee constituted by the Board of 

Directors of RBML in accordance with Section 177 of the Companies Act 2013, 

which has responsibility for supervising the development and implementation 

of this Policy. 

2.2 "Code of Conduct" means the Code of Business Conduct and Ethics. 

2.3 "Employee" means any employee or Directors of RBML 

2.4 "Management Committee (MC)" means the committee set up by the Board 

of RBML to assist in discharging executive management delegations 

2.5 "Ethics & Compliance Task Force" (ECTF) means the committee 
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